CHAPTER XIX
GENDER ISSUES

WOMEN EMPLOYEESSTRENGTH

19.1 The drength of women employees in Minidry of Cod is 25 i.e 14.60% of the totd
employess.  Of these 7 ae in Supervisory/Executive cadre.  Neyvdi Lignite Corporation
(NLC) has 1562 women employess, which works out to 8.24% (gpprox) of the totd work
forcee.  Of these, around 60% are in Supervisory/Executive cadre and rest are labourers.
Cod India and its subsdiary companies have on ther rolls femae employees numbering
31145 as on 1.12.2002 which conditutes 6% of the totd employees srength. The Minigtry
and its PSUs adhere to dl datutory provisons and Government guiddines issued from time
to time in repect of women employees.

ACTION ON GUIDELINESBY NATIONAL COMMISSION FOR WOMEN

19.2 The Honble Supreme Court in the case of Vishekha and others - Vs - State of
Raashan interpreted gender equdity of women in reation to work and held that sexud

harassment of the working women is againg ther dignity and violaive of Artide 14, 15,
19(1)(g) and 21 of the Condtitution of India

19.3 Basad on the guiddines of Naiond Commisson for Women and GOI, Minigry of
Cod has condituted a Women's Cdl to look into the complaints of women employees for
discrimination and sexud harassment. Complaint Committees have dso been condituted in
CIL and subsidiary companies in accordance with the guiddines contained in the Supreme
Court Judgement. NLC has introduced amendment in the service rules (of employess)
governing employment. A Committee congsing of senior women executives including a
doctor has dso been formed. The Committee is functioning from 03.08.1998 and no case of
sexud harassment bas been reported so far.

TRAINING & DEVELOPMENT ACTIVITIES

19.4 A mgor thrug of the CIL and its subgdiaries companies is on the skill up-gradation
of femae employees. Femae employees are given training on jobs like:

a Shove / Dumper / Excavator /Pay-loader operators
b) Haulage / Fan / Pump Operator
C) Lathe machine/ Moulder / Driller

d) Switch Board Attendants
e) Armature winder

Femde employees are dso employed on other jobs, as paramedicd daff, doctors,
computer professonas etc.
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19.5 In NLC women employees ae provided opportunity on wholesome gpproach to
develop their potentid and use it in achieving Corporate Gods.  This is done on a 3 Tier
System; Inhouse, Deputation and Foreign Training.

19.6 InHouse Training  For updatiing skills to meat technologicd and socid changes and
to keep dl women employees in operatable conditions, number of short duration “In-house
Programmes’ are conducted.

19.7 Deputation Training (within Indi@): Women employee in certain key result aress are
sdected and sent for training in inditutes like NITIE, [IMs, NPCs, State and Centrd Labour
Inditutes; ASCI, Hyderabad, MDI, Gurgoan, €fc., to gan advanced and latest knowledge on
Technology &; Science. This has helped to achieve two-pronged motivation Strategy of up-
deting individud knowledge and <ills besdes hdping enployees acquire additiond inputs
of up-dated knowledge through interaction with their counterparts.

19.8 Foreign Traning: To acquire spedidized "Know -how” and “Know-why" <kills of
desgn eection, opeation and mantenance of equipments and machinery, sdective workers,
upervisors, executives in key areas are sent abroad for training.

19.9 Traning programmes ae conducted in specid aess such as Working Women
Devdopment. Managerid Excdlence, Maerid Management, Leadership Development,
Persond Growth and Effectiveness. Supervisory Development, Energy Consarvation, Quadlity
Devdopment, Environment Management, Industrid and Domestic Safety, Sdf Development
and Hedth Awareness ec, with an objective to empower the Women employees with
effective managerid killsto be gpplied in the work place and achieve Organizationd Godl.

COUNSELLING CENTRESAND THEIR SERVICES

19.10 To impat the knowledge and kill of counsding to the women employees, lecture
progranmes ae conducted in NLC and highly interactive sessons with  eminent
psychologigs ae hdd for the benefit of women endbling them to tackle their persond
problems and ttle the negative emotions and grievances at the source itself.

19.11 Persondity Deveopment through  sdf-andyss, Hane Management, Stress
Management, Child Development, Inter Personad Reations, Postive Work Culture are some
of the regular features of the counsding techniques offered by traned counsdors. Their
sarvices are encouraged and supported by the Company.

WOMEN IN PUBLIC SECTOR (WIPS) ACTIVITIES

19.12 In Cod India Limited a large number of femae employees have been contributing in
eaning laurds for the organizetion in the fidd of sport and wefare activiiess NLC
patronises the forum of women in public sector (WIPS) Neyvei chapter, crested under the
aegis of SCOPE. The NLC chapter, of WIPS has organized and conducted sports and
cultural events for women employees on severd occasons during 2002-03. It adso aranged
series of educdive programmes including inviting guest lecturers to spesk on issues afecting
women.

19.13 Apat from sponsoring the Officebearers of WIPs. Neyvedi Chepter to attend al
Nationa/Regiond level Conferences. NLC sponsored 20 women employees to attend the two
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days programme on PROGRESS OF WOMEN - EMPOWERMENT ECONOMICS &
ETHICS organized by WIPS a Nationd Level in 2002.

19.14 Presently there are 21 units of WIPS in NLC. Women employees hold periodica
meeting for interaction and sharing of thoughts and competitions are being held for WIPS
members every year on the eve of internationd Women's day to attract Women with talents
in various fields such as sports. Musc, literature etc,.

HEALTH PROMOTION AND SOCIAL WELFARE

19.15 For the benefit of women employees the Generd Hospitd run by NLC has a
Nationdly, accelerated OBSTETRICS AND GYNECOLOGY DEPT. with around 100 beds.
The wel equipped Maternity department has dtate of art Operation Theetre facilities for
surgery and for conducting MTP, Tubectomy, abortions and other invasve Family Planning
devices. Of the 584 employees who adopted smdl family norms during 2002-03, 544 were
women employees.

19.16 Cod India Limited edablished training schools and have given sewing mechines to
hep needy women and girls of neighbouring villages to teke sawing as a career. Many femde
employees have been engaged in these traning schools Cod India hes adso developed
Nurdng Inditutes where training is imparted to the trainee nurses to find opportunity in or
around theindustries.

19.17 To meet the Socid, Culturd and the day-to-day recregtiond needs of women living in
the township area in generd and women employees in paticular, an excdusve Club for ladies
was established with the support of NLC as early as in 1956. A dgtching centre (Taloring
Unit) established by the Ladies Club has blossomed into an independent profit centre.  With
the support and assstance by NLC, it now caters to the Uniforms Linen needs of adl NLC
School children gpart from supplying Uniforms for the Hospitd and curtains /upholstery for
various offices in NLC. This unit employs widows and women dedtitutes.  Its success has led
to darting a sawing school, where women are taught various aspects of taloring resulting in

their salf-reliance / economic independence.

19.18 In an effect to address the problems of widows and women destitutes NEYVELI
HEALTH PROMOTION AND SOCIAL WELFARE SOCIETY, was created with the
patronage of NLC in 1984, where many widows / dedtitutes are sdf employed and they do
the work of cleaning drying, powdering and packing of sdection grocery / providons, being
s0ld in the Indudrid Canteens run by the Corporation. Separae outlets in different parts of
Township have dso been established for sdlling such items for general public.

19.19 For the benefit of the women employees NLC runs a wdl-equipped creche
“Anbdaya’ with traned hands Apat from the building and infragtructure facilities, NLC

offers continuous financia assistance for their various scheme/projects.

19.20 In NLC a scheme for payment of family rdief to the digible dependent of employees
and contract workers (most of them ae femde) is in opeaion and family reief of
Rs2500/2000 in the case of desth due to indudrid accident and Rs1500/- in normal desth of
the employee is being paid to the dependent of deceased induding widows. Family rdief is
paid to 132 dependents every year with annua expenditure being around Rs.3.12 crores.
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EMPOWERMENT OF WOMEN

19.21 In an effort to usher new awareness in EMPOWERMENT OF WOMEN and to
maximize thar quditaive productive s<kills without any inhibitions through conducive
amosphere, NLC has proposed to stat an dl women Section / Depatment exclusvey
manned and managed by women employees on trid basis during 2002-03.

ACHIEVEMENTS & AWARDS

19.22 NLC have bagged best enterprises ward in the year 2001 from the forum of Women in
public sector under the aegis of SCOPE for laudable performance in the cause of women.

19.23 Smt A. Zeenath Munavar, Head Asst., T.A Office, NLC, has participated in the
Nationd Levd and Adan Levd Athletic Championship Meets conducted a various countries
viz. Ching, Audrdia (Brisbane), Maaysa (Kuada Lumpur) etc, and bagged a number of
Medds and earned pride for the Nation. She has been recommended for the Tamil Nadu
Chief Miniger's State Sports Award for the year 2002-2003 by the State Sports Association.
She is ds0 sected for the XV World Magters Athletics Championship to be hed a Caroling,
Puerto Rico, USA from 1% to 13" July 2003.

19.24 The women employees of NLC have been honoured with severa Socid Service
Awards for paving a noble pah in the restructuring of socid and economic development of
womenin NLC.
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A Hydraulic Shovel being operated by a female Shovel Operator

Hydraulic/ Rope Shovel at Jayant Opencast Project of NCL

A Green Nursery in a Coalfield Area

Mine-l Expansion Project of NLC

TPS| Expansion Project of NLC

Sushree Uma Bharti Hon’ble Minister (Coal and Mines) inaugur ating Over burden
System of Mine-IA Project of NLC

Inspection of Ministry of Coal regarding progressive use of Hindi by Parliamentary

Committee on Official Language

A Central School for Children in a Coalfield

Modern Coal M ining Machinesin an Open Cast Mine
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